Art

Anti-
discrimination

Practices
Database

| Antidiscrimination Practices
= =
Database

Be inspired by
good practices.

e Art.1, Dutch knowledge centre on
mesuEmEnt discrimination
Diversity

Education

Art./,

% 1R OVERSITY
AGuNST
Visit Now e

s ting drintn iy

Art

N— st/
ol W h O a re W e ?

e Dutch knowledge centre on discrimination
* Activities:

— Research and information: FRA NFP, Progress

research projects, databases on information and
case law

— Training and advice: diversity strategies,
antidiscrimination policy — government,
international and business

— Societal initiatives: debates, conferences, prizes

& _-x_—sggﬂgng.'rlou F “’é/ \rt /

. o




Art

What’s this project about?

A tool offering insight into policy measures and
projects concerning anti-discrimination and/or

the promotion of equality
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Why a database?

Use existing knowledge and facilitate

exchange of information and experience

Inspire civil society, policy makers and
enterprises

Promote existing projects

Provide information for national and
European authorities

NOT: make a distinction between ‘good’ and

‘bad’ projects
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Let me see...

ANTIDISCRIMINATION PRACTICES DATABASE

HOME SEARCH DATABASE ABOUT THIS DATABASE HOW TO SEARCH SUGGESTING A PRACTICE

Home

Welcome to the Antidiscrimination Practices Database. This database offers an overview of inspiring practices in the Netherlands
aimed at combating discrimination and/er at the promotion of equal treatment. The database is meant as a source of practical

information and inspiration to anyone involved in or wanting to initiate a project or policy to tackle discrimination issues. Each
2se includes practical information such as objectives, target groups and financing of the practice as well as
useful fips.

7€ 10 search the database. You can search by using keywords, for instance to find practices concerning a specific
discrimination ground or social area. It is also possible to freely searcn the database by entering any word(s} related to subjects
you are interested in or to view all practices, listed alphabetically.

The Antidiscrimination Practices Database is an initiative of Art.1, Dutch knowledge centre on discrimination. It was realised in
cooperation with MOVISIE and witn financial support from the European Commission.

ec.curopa cuprogress (opens new window)

Locations

Contact  Disclaimer

Just another database?

* Focus on antidiscrimination, but broad
selection criteria

* In-depth information, based on interviews
and document study

* Focus on accessibility, not comprehensiveness

* Flexible but sustainable: practices can be
added and extended

e Dutch and full English translation
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Title

Concise description
Objective

Target Group

Motive and
underlying reason

Procedure/approach
Results

What are the keys to
success?

Content: 50 practices

Points for improvement
and tips?
Cooperation partners

Financing and
deployment

Would this project work
for my organisation?

Evaluation
Inquire more...
Contact details
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Categorisation of practices
Full text search
Suggestions via organisation

Dutch and full English
translation

Download documents

Barrier free

Functionality

SUGGESTING A PRACTICE
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Inquire more:
Il Leaflet Active Unlimited

4] Research MEE Ijsseloevers

way Art./




Art
=7 Database in your country?

* Support in setting up database in other
countries:

— Formats for data collection / presentation of
information / categorisation of practices

— Support identifying practices

e Possibility of extending current database
— To include other countries/language
— As overarching international database
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Gregor Walz

g.walz@artl.nl

www.artl.nl

www.databank-antidiscriminatie.nl
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